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EMPLOYER —

Syrfewr Meintiau - Liwybr
Gyrfa

Cyfeirnod y swydd: CAPA0O00T1NTHME
Lleoliad: Rhuthun / Gweithio Hybrid

Cyflog: Liwybr Gyrfa, Gradd 6 - 10
(£31,022 - £47,181 y flwyddyn)
Oriau: 37 yr wythnos

Contract: Parhaol

| ddechrau ar 2 Mawrth 2024

Mae yna gyfle i Syrféwr Meintiau ymuno a'n
sefydliad.

Rydym yn awyddus i benodi Syrféwr Meinfiau
proffesiynol profiadol. Bydd yr ymgeisydd a ffefrir
gennym yn Aelod Siarfredig neu Aelod Cyswillt o
Sefydliad Brenhinol y Syrfewyr Siartredig neu gorff
adeiladu proffesiynol cyfatebol. Mae'n rhaid i
ymgeiswyr ddangos tystiolaeth o ddatblygiad
proffesiynol parhaus a byddant yn meddu ar
sgiliau frafod a chyfathrebu cryf gyda'r gallu i
feithrin perthnasoedd gwaith effeithiol gyda'r holl
fudd-ddeiliaid.

Fodd bynnag, dylai ymgeiswyr nad ydynt wedi
dod yn aelodau eto ddarllen fudalen Liwybr Gyrfa
y pecyn hwn gan ei bod yn bosibl y byddwn yn
ystyried ymgeiswyr a all ddangos y gwerthoedd
a'r sgiliau cywir ar y raddfa benodol fel yr
amlinellir.

Penodiad yn amodol ar Ddatgeliad Gwasanaeth
Datgelu ac Atal a geirdaon boddhaol.

Os hoffech chi drafod unrhyw agwedd ar y
swydd, ffoniwch Heather Cafearo ar 01824
706810.

Os oes gennych ddiddordeb yn y swydd wag
hon, gwnewch gais ar-lein frwy ein gwefan
www.sirddinbych.gov.uk Am ddulliau eraill o
wneud cais, cysylltiwch &'r Adran Gwasanaethau
Cwsmeriaid ar 01824 706100.

Rhaid i ymgeiswyr gwblhau ein ffurflen gais i gael
ei ystyried. Mae’'n ddrwg gennym nad ydym yn
gallu ateb pob cais. Os nad ydych wedi derbyn
ateb o fewn tair wythnos i'r dyddiad cau, dylech
gymryd yn ganiataol nad ydych wedi cyrraedd y
rhestr fer am gyfweliad.

Dyddiad Cau: 1 Rhagfyr 2025

Mae Cyngor Sir Ddinbych yn ymroddedig i Gyfle Cyfartal a'i
Safonav laith Gymraeg. Rydym yn croesawu ceisiadau yn y
Gymraeg. Sylwch na fydd unrhyw ffurflenni cais a dderbynnir

yn y Gymraeg yn cael eu trin yn llai ffafriol na ffurflenni cais a
gyflwynwyd yn Saesneg.

Cyngor

sir ddinbych
denbighshire

County Councll

Quantity Surveyor — Career
Pathway

Job reference: CAPAO00TTNTHME
Location: Ruthin / Hybrid Working
Salary: Career Pathway, Grades 6 - 10
(£31,022 - £47,181 per annum)

Hours: 37 per week

Contract: Permanent

To commence 2" March 2026

An opportunity exists for an experienced Quantity
Surveyor o join our organisation.

We are looking to appoint an experienced
professional Quantity Surveyor. Our preferred
candidate will be a Chartered or Associate
Member of RICS or equivalent construction
professional body. Applicants must demonstrate
evidence of continuing professional development
(CPD), and will possess strong negotiation and
communication skills, with the ability to build
effective  working  relationships ~ with  all
stakeholders.

However, applicants who have not yet achieved
this membership should read the Career Pathway
page of this pack, as we may consider applicants
who can demonstrate the right values and skillset
at the appropriate grade as outlined.

Appointment subject to Disclosure & Barring
Service Check and satisfactory references.

If you would like to discuss any aspect of the post,
please call Heather Cafearo on 01824 706810.

If you are interested in this vacancy, please apply
on-line via the website www.denbighshire.gov.uk.
For alternative methods of applying please
contact Customer Services on 01824 706101.

Candidates must complete our application form
fo be considered. We regret that we are unable
fo reply to all applications. If you have not
received a reply within three weeks of the closing
date, you must assume that you have not been
short listed for interview.

Closing Date: 1 December 2025

Denbighshire County Council is commilted to Equal

Opportunities and its Welsh Language Standards. We
welcome applications in the Welsh Language and application

forms received in the Welsh Language will not be treated less
favourably than an application form submitted in English.
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CYNGOR SIR DDINBYCH - SWYDD-DDISGRIFIAD
Teitl y Swydd: Uwch Syrféwr Meintiau (Liwybr Gyrfa)

Gradd: Liwybr Gyrfa Graddfa 6 - 10

Gwasanaeth Cymorth Corfforaethol: Perfformiad,

Gwasanaeth: Digidol ac Asedau

Maes Gwasanaeth: Dylunio ac Adeiladu

Yn atebol i'r: Prif Syrféwr Meintiau

Cyfeirnod y Swydd: Dan hyfforddiant: 03426 / Uwch: 1420

Nid yw sgiliau iaith Gymraeg yn angenrheidiol

Categori laith Gymraeg: Lefelau o ran sgiliau Cymraeg

Pwrpas y Swydd

Darparu gwasanaethau mesur meintiau effeithiol mewn perthynas & chynllun adeiladu’r
Cyngor a phrosiectau ar gyfer cleientiaid allanol, gan gynnwys rheoli costau adeiladu a rhoi
cyngor/gweithredu ar faterion sy’'n ymwneud & chontractau’n effeithiol.

Yn amodol ar gymwysterau ac arbenigedd, darparu gwasanaethau rheoli prosiectau ar
gyfer prosiectau sy’'n cael eu dyrannu i ymgynghorwyr allanol.

Prif Atebolrwydd a Chyfrifoldebau

Darparu gwasanaethau mesur meintiau mewn timau cynllunio er mwyn cwblhau prosiectau
o fewn y gyllideb ac o fewn y rhaglen gyda'r cynnwys a'r safon angenrheidiol, yn unol &
pholisiau ac amcanion ac arfer orau broffesiynol yr Awdurdod.

Darparu gwasanaeth cynllunio costau cynhwysfawr ar brosiectau yn ystod pob cam, o
gynllunio cyfalaf a Chynlluniau Rheoli Asedau'r Gwasanaeth hyd at Gyfrifon Terfynol.

Darparu cyngor ar effeithlonrwydd costau cynllunio a chostau cylch oes i dimau cynllunio,
cleientiaid a swyddogion ac Aelodau o'r Cyngor Sir.

Rheoli agweddau ariannol confractau adeiladu yn unol & Rheoliadau Ariannol yr
Awdurdod, Liawlyfr Gweithdrefnau'r Swyddfa, arfer orau a phrotocolau’r diwydiant a’r holl
safonau a'r rhrwymedigaethau cyfreithiol, ariannol a phroffesiynol perthnasol eraill.

Darparu cyngor a chynorthwyo wrth ymdrin & hawliadau, anghydfodau a materion sy'n
ymwneud & chytundebau a materion cyfreithiol sydd ynghlwm & chontractau adeiladu a
chaffael.

Darparu gwybodaeth dechnegol i swyddogion, Aelodau a pharfion eraill sy'n rhan o
gaffael prosiectau.

Monitro prosiectau a darparu gwybodaeth arall i gefnogi staff at ddibenion monitro amser
a ffioedd, a mesur perfformiad.

Gweithredu a chynorthwyo i ddatblygu gweithdrefnau swyddfa a gytunwyd.
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Gwasanaethu'r broses ddemocrataidd trwy baratoi adroddiadau, darparu cyngor
proffesiynol a chefnogi Aelodau Etholedig i weithredu Cynllun Busnes y Gwasanaeth.

Dirprwyo yn &l yr angen ar gyfer y Prif Syrféwr Meintiau a chyflawni tasgau eraill mewn
perthynas a'r dyletswyddau uchod wrth iddynt gael eu dyrannu o bryd i'w gilydd.

Yn amodol ar gymwysterau ac arbenigedd, darparu gwasanaethau rheoli prosiectau ar
gyfer prosiectau sy’'n cael eu dyrannu i ymgynghorwyr allanol.

Adnoddau/Offer/Deunyddiau

Gliniadur, ffén symudol.

Cyfarpar Diogelu Personol lechyd a Diogelwch - esgidiau diogelwch, fflis, siaced a
gwasgod lachar, het galed, amddiffynwyr llygaid, amddiffynwyr clustiau, masgiau wyneb
ac oferdls y gellir eu taflu.

Offer Mesur Safle — tapiau digidol a thapiau mesur
Offer Mynediad Safleoedd

Goruchwylio/Rheoli Pobl

Gwerth asedau’r portffolio eiddo: £460m

Adeiladau cyhoeddus: 1200 ar 220 safle; tua 3500 o Dai Cyngor
Ysgolion: 8 Ysgol Uwchradd; 54 Ysgol Gynradd; 8 Ysgol Arbennig
Rheoli 5 aelod o staff ar gontractau.

Gwybodaeth, Sgiliau, Hyfforddiant a Phrofiad

Dylai deiliad y swydd fod yn:

A) Syrféwr Meintiau Siartredig. Byddai'r angen i ddarparu Gwasanaethau Rheoli Prosiectau
yn ddibynnol ar p'un ai a oes gan ddeiliad y swydd gymwysterau rheoli prosiectau a/neu
brofiad ai peidio. Byddai profiad o ddulliau caffael gwahanol o fantais;

neu

B) Ymgymryd & hyfforddiant yn unol &'r uchod, lle byddai deiliad y swydd yn cael ei
ddynodi’'n 'Syrféwr Meintiau Cynorthwyol’ dros dro hyd nes y byddai’'n cyrraedd cam fel Q)
uchod. Bydd ta@l yn adlewyrchu hyn trwy strwythur  graddfa  gyrfa.

Mae'r gallu i gyfathrebu’'n ddiplomatig ac yn effeithiol gydag Aelodau, uwch reolwyr,
cleientiaid, ymgynghorwyr a chontractwyr mewn rhinwedd proffesiynol a thechnegol neu
annhechnegol yn hanfodol.

Dylai deiliad y swydd fod ag empathi tuag at iaith a diwylliant Cymru.

Amodau Gwaith Arbennig

Bydd deiliad y swydd yn cynnal ymweliadau ac arolygon ar ystod o adeiladau a safleoedd
y Cyngor ac yn ymweld ag ardaloedd nad ydynt ar agor i'r cyhoedd neu ddefnyddwyr
adeiladau cyffredinol e.e. ystafelloedd offer, ardaloedd gwasanaeth, gwagle'r nenfwd,
gwagle yn vy to, sianeli tanddaearol, ffosydd, mannau cyfyng, sgaffaldau mynediad ac ati,
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lle gellir profi swn canolig i uchel, oerfel a gwres. Bydd y rél hefyd yn dod i gysylltiad &
deunyddiau a allai fod yn niweidiol a bydd dillad amddiffynnol, offer a hyfforddiant yn cael
eu darparu ar gyfer hynny.

Gwiriadau Cyflogaeth / Gofynion Penodol

Mae gofyn i weithwyr newydd fynd drwy ein gwiriadau recriwtio mwy diogel; clirio DBS, 2
eirda boddhaol yn cwmpasu 3 blynedd o gyflogaeth, tystiolaeth o gymwysterau hanfodol,
tystiolaeth o'r Hawl i Weithio yn y DU.

Mae Cyngor Sir Ddinbych yn cydnabod ei rwymedigaethau i ddiogelu plant ac oedolion
ynghyd ag atal caethwasiaeth a masnachu mewn pobl, a bydd yn gwneud popeth o fewn
ei allu i atal caethwasiaeth a masnachu mewn pobl o fewn ei fusnesau. Mae sawl math o
gaethwasiaeth fodern, gan gynnwys masnachu mewn pobl, llafur gorfodol, caethiwed a
chaethwasiaeth.

Mae diogelu yn bwysig i bawb, ac mae gofyniholl weithwyr cyflogedig Sir Ddinbych weithio
yn unol @ pholisiau a gweithdrefnau Diogelu Oedolion / Plant y Cyngor. Mae dyletswydd
arnynt i roi gwybod am unrhyw bryderon sy'n codi wrth gyflawni eu dyletswyddau a bod yn
ymwybodol o arwyddion o gam-fanteisio. Dylid codi unrhyw bryderon &'r Rheolwr Diogelu
Penodedig er mwyn i'r Cyngor allu gweithredu’'n ddi-oed pan fydd yn dod ar draws achos
o gam-fanteisio.

Gweledigaeth / Cyd-destun

Mae bodlonrwydd cleientiaid &'r gwasanaeth yn cynyddu o ganlyniad i ddarparu cynllunio
a chaffael prosiectau o safon uchel sy'n arloesol a chynaliadwy o fewn terfynau cyllideb a
rhaglen, ac yn unol &'r briff.

Mae'r swydd hon yn darparu cefnogaeth a chyngor ariannol a gweinyddol a chefnogaeth
gyda systemau sy’'n hollbowysig i wasanaeth sy’n gyfrifol am Iwyth gwaith o rhwng £10m a
£20m y flwyddyn.

Bydd gan ddeiliad y swydd rél weithredol ac allweddol mewn sicrhau bod yr holl waith
adeiladu a gaiff ei gaffael trwy'r Gwasanaeth Dylunio ac Adeiladu yn cael ei gwblhau yn
unol &'r fanyleb, amodau'r contract, mewn modd diogel a chydsyniol, o fewn y rhaglen ac
o fewn y gyllideb.
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Uwch Syrfewr Meintiau - Liwybr Gyrfa

$

Mae'r swyddi hyn yn rhan o Lwybr Gyrfa, sy'n golygu y gallwn ystyried ymgeiswyr nad ydynt efallai yn ateb yr holl feini prawf ar gyfer Syrféwr Meintiau
cwbl gymwys a phrofiadol.

Bydd ymgeiswyr sy'n ateb yr holl feini prawf a osodir yn y rél ar y raddfa uchaf yn cael blaenoriaeth wrth ystyried ymgeiswyr ar gyfer cyfweliad. Fodd
bynnag, rydym hefyd yn croesawu ceisiadau gan rai sy'n ateb y meini prawf yn y graddfeydd is hefyd. Bydd yr ymgeiswyr llwyddiannus yn cael eu
cefnogii symud ymlaen tfrwy'r graddfeydd nes eu bod yn ddigon cymwys a phrofiadol, a byddant yn cael eu talu yn unol &'r meini prawf y maent

yn eu hateb.

Unwaith yny swydd, bydd deiliad y swydd yn symud ymlaen trwy'r graddfeydd wrth iddynt ddatblygu eu sgiliau, gwybodaeth, galluoedd ac ennill
cymwysterau yn unol &'r Liwybr Gyrfa isod.

Graddfa 6 Graddfa 7 Graddfa 8 Graddfa 9 Graddfa 10
Syrféwr Meintiau Syrféwr Meintiau Syrféwr Meintiau Syrféwr Meintiau Uwch Syrféwr Meintiau
Dan Hyfforddiant Dan Hyfforddiant Cynorthwyol

Cymwysterau

2 Lefel A
neu
ONC/OND mewn

Adeiladu neu Fesur
Meintiau

HNC/HND mewn
Adeiladu neu Fesur
Meintiau

Gradd mewn Mesur
Meintiau

neu

Tystiolaeth o 5 mlynedd
o leiaf o brofiad
perthnasol mewn rdl
Syrféwr Meintiau ar
draws holl
gymwyseddau
Sefydliad Brenhinol y
Syrfewyr Siartredig

Tystiolaeth o
ddatblygiad proffesiynol
parhaus

Wedi cofrestru ar gyfer
Asesiad o Gymhwysedd
Proffesiynol Sefydliad
Brenhinol y Syrfewyr
Siartredig gyda
Goruchwyliwr a
Chwnselydd wedi'u
penodi a chynllun
hyfforddi strwythuredig
a gytunwyd mewn grym

Tystiolaeth o
ddatblygiad proffesiynol
parhaus

Aelod Siartredig neu
Aelod Cyswllt o
Sefydliad Brenhinol y
Syrfewyr Siartredig neu
gorff adeiladu
proffesiynol cyfatebol

Tystiolaeth o
ddatblygiad
proffesiynol parhaus
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Profiad
Perthnasol

Sgiliau cyfathrebu da
yn ysgrifenedig ac ar
lafar

Sgiliau cyfathrebu da yn
ysgrifenedig ac ar lafar

Profiad o Fesur Meintiau
ar brosiectau adeiladu
o faint sy'n addas i'r
cam presennol mewn
hyfforddiant proffesiynol

Bodloni gofynion
hanfodol y swydd o ran
dyletswyddau mesur
meintfiau

Profiad o weithio &
gwahanol iwybrau
caffael

Profiad o Fesur Meintiau
ar brosiectau adeiladu
o faint sy'n addas i'r
cam presennol mewn
hyfforddiant proffesiynol

Bodloni gofynion
hanfodol y swydd o ran
dyletswyddau mesur
meintiau

Profiad o weithio &
gwahanol lwybrau
caffael a ffurfiau o
gontractau

Profiad o Fesur
Meintiau ar brosiectau
adeiladu o faint sy'n
addas i'r cam
presennol mewn
hyfforddiant
proffesiynol

Bodloni gofynion
hanfodol a dymunol y
swydd yn nhermau
dyletswyddau mesur
meintiau

Darparu cyngor i'r tim
am wahanol Iwybrau
caffael a phrofiad
perthnasol o'r rhain

Darparu cyngor
perthnasol yn
ymwneud &
chontractau

Gwybodaeth a
Sgiliau

Gallu cofnodi,
dadansoddi ac
adrodd ar ddata a
gwybodaeth

Gallu defnyddio'r
systemau TGCh
perthnasol a'r
feddalwedd
gyfrifiadurol (Microsoft

Gallu cofnodi,
dadansoddi ac adrodd
ar ddata a
gwybodaeth

Gallu defnyddio'r
systemau TGCh
perthnasol a'r
feddalwedd
gyfrifiadurol (Microsoft

Gwybodaeth ymarferol
dda am y diwydiant
adeiladu

Sqiliau cyfrifiadurol a
gallu defnyddio
Microsoft Office

Sqiliau trafod

Gwybodaeth ymarferol
dda am y diwydiant
adeiladu

Sgiliau cyfrifiadurol a
gallu defnyddio
Microsoft Office

Sgiliau trafod

Gwybodaeth
ymarferol dda amy
diwydiant adeiladu

Sgiliau cyfrifiadurol a
gallu defnyddio
Microsoft Office

Gallu frafod a
chyfathrebu’'n
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Office) heb fawr o
oruchwyliaeth

Office) heb fawr o
oruchwyliaeth

Cyflawni dyletswyddau
Mesur Meintiau sylfaenol
heb fawr o
oruchwyliaeth ar
gynlluniau gwerth is

Sgiliau ysgrifennu
adroddiadau

Yn gyfarwydd &'r
Rheolau Mesur Newydd
1,2a3 a’r Fanyleb
Adeiladu Genedlaethol

Sgiliau ysgrifennu
adroddiadau

Yn gyfarwydd &'r
Rheolau Mesur Newydd
1,2a 3 a'rFanyleb
Adeiladu Genedlaethol

Gallu datrys problemau
a dadansoddi materion
yn ymwneud &
chontractau

ddiplomatig ac yn
effeithiol gydag uwch
reolwyr, gweision sifil,
ymgynghorwyr a chyrff
technegol ac
annhechnegol mewn
rhinwedd proffesiynol.

Sgiliau Rheoli
Prosiectau

Tystiolaeth o allu ireoli
cyllidebau

Yn gyfarwydd &'r
Rheolau Mesur
Newydd 1,2a3a’r
Fanyleb Adeiladu
Genedlaethol

Rhinweddau
Personol

Cyfathrebu'n hyderus
gyda grwpiau
amrywiol o bobl

Gallu gweithio dan
gyfarwyddyd

Dangos sgiliau trefnu
da

Gallu ffurfio rhan o dim

Cyfathrebu'n hyderus
gyda grwpiau amrywiol
o bobl

Gallu gweithio dan
gyfarwyddyd

Dangos sgiliau trefnu
da

Gallu ffurfio rhan o dim
heb fawr o
oruchwyliaeth ar gyfer
cynlluniau gwerth is

Gallu cyfathrebu’'n
ddiplomatig ac yn
effeithiol gydag
Aelodau, Cleientiaid,
Ymgynghorwyr, a
chontractwyr mewn
rhinwedd proffesiynol
a thechnegol

Gallu gweithio ar eich
liwt eich hun

Gallu gweithio'n dda
mewn timau
proffesiynol.

Gallu cyfathrebu’n
ddiplomatig ac yn
effeithiol gydag
Aelodau, Cleientiaid,
Ymgynghorwyr, a
chontractwyr mewn
rhinwedd proffesiynol
a thechnegol

Gallu gweithio ar eich
liwt eich hun

Gallu gweithio’'n dda
mewn fimau
proffesiynol.

Gallu cyfathrebu’n
ddiplomatig, yn
effeithiol ac yn hyderus
gydag Aelodau,
Cleientiaid,
Ymgynghorwyr, a
chontractwyr mewn
rhinwedd proffesiynol
a thechnegol

Gallu rheoli liwyth
gwaith personol,
gweithio dan bwysau
ac o fewn terfynau
amser
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Gallu rheoli llwyth
gwaith personol.

Gallu gweithio'n
annibynnol a chymryd
perchnogaeth o waith
a phenderfyniadau

Gallu rheoli liwyth
gwaith personol.

Gallu gweithio'n
annibynnol a chymryd
perchnogaeth o waith
a phenderfyniadau

Gallu gweithio’n dda
mewn timau
proffesiynol.

Gallu gweithio’'n
annibynnol a chymryd
perchnogaeth o waith

a phenderfyniadau

Unrhyw

Ofynion Eraill /
Gwybodaeth Empathi at y Gymraeg a diwylliant Cymru.
arall

Trwydded yrru lawn

Ffynonellau Tystiolaeth:

Sesiynau un-i-un, cyfnod prawf, adborth gan gwsmeriaid, cwblhau'r hyfforddiant / cymwysterau perthnasol yn liwyddiannus, tystiolaeth o
ymgymryd & thasgau penodol i fodloni meini prawf.

Perfformiad:

Fe all salwch gweithwyr neu sancsiynau disgyblu gael effaith andwyol ar ddatblygiad drwy'r Liwybr Gyrfa, gan arwain at y gweithiwr yn treulio
mwy o0 amser o fewn bob band uchod.

Datblygiad:

Er mwyn datblygu trwy'r Liwybr Gyrfa, bydd angen i weithwyr sicrhau eu bod yn diwallu'r safonau cymwysterau gofynnol a chynhyrchu tystiolaeth
yn seiliedig ar y ffynonellau tystiolaeth a amlinellir uchod. Pan fydd y gweithiwr wedi dangos ei fod yn cwrdd & meini prawf y raddd nesaf, yna
byddant yn symud i'r rddd hon. Ni all gweithwyr symud ymlaen i'r radd nesaf nes eu bod yn cwrdd a'r meini prawf ar gyfer y rddd hwn.

Disgwylir y bydd gweithwyr yn symud drwy'r Liwybr Gyrfa o fewn 10 mlynedd a disgwylir iddynt ddefnyddio'r holl gefnogaeth sydd ar gael i wella
eu profiad dysgu a gwneud y mwyaf o'u potensial. Mae peth disgresiwn a hyblygrwydd yma, ond disgwylir amserlen resymol o hyd.

Mae’'n rhaid gwneud ceisiadau i ddatblygu rhwng camau gan ddefnyddio’r Ffurflen Gynnydd Liwybr Gyrfa. Gellir penodi o fewn y strwythur Liwybr
Gyrfa yn unol &@'r gofynion uchod.
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DENBIGHSHIRE COUNTY COUNCIL JOB DESCRIPTION

Job Title: Senior Quantity Surveyor (Career Pathway)
Grade: Career Pathway Grades 6 - 10
service: Corporate Support Service: Performance, Digital and
Assets
Service Area: Design and Construction
Responsible to: Principal Quantity Surveyor
Job ID Number / Date Issued: Trainee: 03426 / Senior: 1420
. Welsh language skills are not necessary
Welsh Language Category: Welsh Language Levels

Job Purpose

To provide effective quantity surveying services in relation to the County’s building
programme and projects for external clients, including effective consfruction cost
management and advice / action on confractual matters.

Subject to qualifications and expertise, to provide project management services for projects
allocated to external consultants.

Principal Accountabilities and Responsibilities

To provide quantity surveying services within design teams so as to complete projects on
budget, on programme, with the required content and to the required quality, in
accordance with the Authority’s policies and objectives and professional best practice.

To provide a comprehensive cost planning service on projects at all stages from capital
planning and Service Asset Management Plans through to Final Accounts.

To provide advice on design cost efficiency and life cycle costing to design teams, clients
and officers and Members of the County Council.

To manage the financial aspects of building contracts in accordance with the Authority’s
Financial Regulations, the Office Procedure Manual, industry best practice and protocols
and all other relevant legal, financial and professional standards and obligations.

To provide advice and assist in dealing with claims, disputes and contractual and legal issues
surrounding procurement and building contracts.

To provide technical advice to officers, Members and other parties involved in project
procurement

To provide project monitoring and other information to support staff for the purposes of time
and fee monitoring, and performance measurement

To implement and assist in the development of agreed office procedures.
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To service the democratic process by preparing reports, providing professional advice and
supporting Elected Members in implementing the Service Business Plan.

To deputise as necessary for the Principal Quantity Surveyor and undertake other tasks in
relation to the above accountabilities as and when allocated from time to time.

Subject to qualifications and expertise, to provide project management services with regard to
projects allocated to external consultants.

Resources/Equipment/Material

Laptop, Mobile Phone

Health and Safety Personal Protective Equipment — safety footwear, fleece, high visibility
jacket and waistcoat, hard hat, eye protection, ear protection, face masks, disposable
overalls

Site Measuring Equipment — digital and measuring tapes
Site Access Equipment

Supervision/Management of People

Asset value of property portfolio: £460m

Public buildings: 1200 on 220 sites; approximately 3500 Council Houses
Schools: 8 High Schools; 54 Primary Schools; 8 Special Schools
Contract staff management of 5

Knowledge, Skills, Training and Experience

The postholder should be:

A) A Chartered Quantity Surveyor. The requirement to provide Project Management
Services would be contingent on the postholder having project management qualifications
and/or experience. Experience of alternative procurement methods would be an
advantage;

or

B) Undergoing training in accordance with the above, in which case the postholder will
temporarily be designated ‘Assistant Quantity Surveyor’ until such as time as a) above is
achieved. Remuneration will reflect this through a career pathway structure.

The ability to communicate diplomatically and effectively with Members, senior managers,
clients, consultants and contractors in a professional and technical or non-technical
capacity is essential.

The postholder should have an empathy with the Welsh language and culture.

Special Working Conditions

The post holder will visit and survey a range of Council buildings and sites and access areas
not open to the public or general building users e.g. plant rooms, service areas, ceiling voids,
roof spaces, underground ducts, frenches, confined spaces, access scaffolding etc, where
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some moderate to high noise, cold and heat may be experienced. The role will also involve
contact with potentially harmful materials for which protective clothing, equipment and
training will be provided.

Employment Checks/ Specific Requirements

All new starters are required to undergo our standard safer recruitment checks; DBS
clearance, 2 satisfactory references covering 3 years' employment, evidence of essential
qualifications, evidence of Right to Work in the UK.

Denbighshire County Council recognises its obligations to safeguard children and adults
together with preventing slavery and human trafficking and will do all in its power to prevent
slavery and human trafficking within its business. Modern slavery can take many forms
including the trafficking of people, forced labour, servitude and slavery.

Safeguarding is everyone'’s business and all Denbighshire employees are required to work in
accordance with the Council’s Child / Adult Safeguarding policies and procedures and
have a duty to report any concerns which may be noted during the course of their duties
and are asked to be alert to the signs of exploitation. Concerns should be raised via their
Designated Safeguarding Manager in order that the Council can take prompt action when
exploitation is identified.

Vision/Context

This service achieves increasingly high client satisfaction through delivering high quality,
innovative and sustainable design and project procurement on budget, on programme,
and as briefed.

This post provides critical financial, administrative, and systems support and advice to a
service responsible for a workload of between £10m and £20m per annum.

It has a crucial and proactive role in ensuring that all construction works procured through
Design and Construction are completed in accordance with the specification, contract
condition, in a safe and compliant manner, on programme and within budget.
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Senior Quantity Surveyor — Career Pathway

$

These roles are part of a Career Path, meaning we are able to consider applicants who perhaps do not meet all the criteria of a fully qualified and
experienced Senior Quantity Surveyor.

Applicants meeting all the criteria set out in the highest graded role will be given priority consideration for interview. However, we also welcome
applications from those meeting the criteria in the lower grades. The successful candidates will be supported to progress through the grades until they
are suitably qualified and experienced, and will be paid according to the criteria they meet

Once in post, the post-holder will progress through the grades as they develop their skills, knowledge, abilities and gain qualifications, in line with the
Career Pathway below.

experience in a
Quantity Surveying role
across all RICS
competencies

Evidence of continuing
professional
development (CPD)

training plan in place

Evidence of continuing
professional
development (CPD)

Grade 6 Grade 7 Grade 8 Grade 9 Grade 10
Trainee Quantity Trainee Quantity Assistant Quantity Quantity Surveyor Senior Quantity Surveyor
Surveyor Surveyor Surveyor
Qualificati 2 A Levels HNC/HND in Degree in Quantity Enrolment on RICS Chartered Member or
ualifications : . ) .
Construction or Surveying Assessment of Associate membership
or Quantity Surveying Professional of RICS or equivalent
or Competence with construction professional
ONC/OND in appointed Supervisor body
Construction or Evidence of a minimum | and Counsellor and
Quantity Surveying of 5 years’ relevant agreed Structured Evidence of continuing

professional
development (CPD)
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Relevant
Experience

Good written and
verbal communication
skills

Good written and
verbal communication
skills

Quantity Surveying
experience on
construction projects
commensurate with
current stage in
professional fraining

To meet the essential
requirements of the post
in tferms of quantity
surveying duties

Experience in working
with different
procurement routes

Quantity Surveying
experience on
construction projects
commensurate with
current stage in
professional fraining

To meet the essential
requirements of the
post in terms of quantity
surveying duties

Experience in working
with different
procurement routes
and forms of contract

Quantity Surveying
experience on
construction projects
commensurate with
current stage in
professional fraining

To meet the essential
and desirable
requirements of the post
in terms of quantity
surveying duties

Providing advice to the
team on different
procurement routes and
relevant experience of
these

Providing relevant
contractual advice

Knowledge and
Skills

Ability to record,
analyse and report on
data and information

Ability to use the
relevant ICT systems
and computer software
(Microsoft Office) with
minimal supervision

Ability to record,
analyse and report on
data and information

Ability to use the
relevant ICT systems and
computer software
(Microsoft Office) with
minimal supervision

To carry out basic QS
duties with minimal

Good working
knowledge of the
construction Industry

Computer literacy and
use of Microsoft Office

Negotiation skills
Familiarity with the New

Rules of Measurement 1,
2 and 3 and the NBS

Detailed working
knowledge of the
constfruction Industry

Computer literacy and
use of Microsoft Office

Negotiation skills
Familiarity with the New

Rules of Measurement
1, 2 and 3 and the NBS

Detailed working
knowledge of the
construction industry

Computer literacy and
use of Microsoft Office

The ability to negotiate
and communicate
diplomatically and
effectively with senior
managers, civil servants,
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supervision on lower
value schemes

Report writing skills

Report writing skills

Problem solving and
analysis of contfractual
matters

consultants, technical
and non- fechnical
bodies in a professional
capacity

Project Management
skills

Proven ability in
managing budgets

Familiarity with the New
Rules of Measurement 1,
2 and 3 and the NBS

Personal
Qualities

Be a confident
communicator with
diverse groups of
people

Ability to work under
instruction

Show good
organisational skills

Ability to form part of a
feam

Be a confident
communicator with
diverse groups of
people

Ability to work under
instruction

Show good
organisational skills

Ability to form part of a
team under minimal
supervision for lower
value schemes

Ability to communicate
diplomatically and
effectively with
Members, Clients,
Consultants, and
contractors in
professional and
technical capacities

Ability to work on own
initiative

Ability to work well
within professional
teams.

Ability to manage
personal workload

Ability to communicate
diplomatically and
effectively with
Members, Clients,
Consultants, and
contractors in
professional and
technical capacities

Ability to work on own
initiative

Ability to work well
within professional
team:s.

Ability to manage
personal workload

Ability to communicate
diplomatically,
effectively and with
confidence with
Members, Clients,
Consultants, and
confractors in
professional and
technical capacities

Ability to manage
personal workload, work
under pressure and to
deadlines

Ability to work well within
professional tfeams.
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Ability to work Ability to work Ability to work

ownership of work and ownership of work and | ownership of work and
decisions decisions decisions

Any Other A full driving licence
Requirements /

Information Empathy with the Welsh Language and Culture

Evidence Sources

One-to-one’s, probationary period, feedback from customers and/or colleagues, successful completion of relevant training / qualifications,
evidence of undertaking specific tasks to satisfy criteria.

Performance:

Employee sickness or disciplinary sanctions may have an adverse effect on progression through the Career Pathway, resulting in the employee
spending longer within each band above.

Progression:

In order to progress through the Career Pathway employees will need to ensure that they meet the required qualification standards and produce
evidence as per the above. Once an employee has demonstrated they meet the criteria of the next grade, they will then move into this grade.
Employees cannot progress to the next Grade until they meet the criteria for that Grade.

It is expected that employees will progress through the Career Pathway within 10 years and be expected to access all available support to
enhance their learning experience and maximise their potential. There is some discretion and flexibility here but a reasonable timeframe is still
expected.

Applications for progression between pathway stages must be done using the Contfract Change Form. Appointments can be made within the
Career Pathways structure in line with above requirements.
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