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DATBLYGWR 
 

Cyfeirnod y swydd: PDIT00013W3VRE 
Lleoliad:  Neuadd y Sir, Rhuthun 
Cyflog: Gradd 8 - £35,235 - £37,938 
Oriau:  37 y wythnos 
Parhaol 
 

 DEVELOPER 
 

Job reference: PDIT00013W3VRE 
Location: County Hall, Ruthin 
Salary: Grade 8 - £35,235 - £37,938 
Hours:  37 hours per week 
Permanent  
 

 

Ydych chi’n angerddol am ddarparu 
datrysiadau TGCh o’r safon uchaf i weithlu 
amrywiol gan defnyddio technoleg datblygu 
diweddaraf?  Gallwch chi ein cynorthwyo i 
sicrhau ein bod yn cadw’n gyfoes gyda’r 
dechnoleg hynnu?  Os felly, rydym yn awyddus 
i glywed gennych chi! 
 
Bydd gan yr ymgeisydd llwyddiannus gefndir a 
phrofiad da mewn datblygu meddalwedd a 
bydd yn gweithio fel rhan o dîm bychan 
cyfeillgar o ddatblygwyr sy’n gweithio gyda’n 
gilydd.  Bydd yn gweithio’n agos gyda 
chwsmeriaid mewnol i ddatblygu systemau 
meddalwedd o safon drwy ddefnydd o 
ieithoedd safonol diwydiant megis C# a 
JavaScript. 
 
Rydym yn cynnig oriau gweithio hyblyg a hybrid, 
cefnogaeth dda gan gymheiriaid a 
chefnogaeth reolaidd gan y tîm Partner Busnes. 
 
Gall weithwyr Cyngor Sir Ddinbych hefyd gael 
budd y Cynllun Pensiwn Llywodraeth Leol a nifer 
o raglenni gwobr ac aberth cyflog, gan 
gynnwys prydlesu moduron a chynlluniau 
meddygol. 
 
Os hoffech drafod unrhyw agwedd o’r swydd 
ffoniwch y Ddesg Gwasanaeth TGCh ar 01824 
706299 a gofynnwch i siarad gyda Phartner 
Busnes TGCh.     
 
Penodiad yn amodol ar Ddatgeliad 
Gwasanaeth Datgelu ac Atal a geirdaon 
boddhaol. 
 
Os oes gennych ddiddordeb yn y swydd wag 
hon, gwnewch gais ar-lein trwy ein gwefan 
www.sirddinbych.gov.uk Am ddulliau eraill o 
wneud cais, cysylltwch â’r Adran 
Gwasanaethau Cwsmeriaid ar 01824 706100. 
 

  
Do you have a passion for delivering high 
quality ICT solutions to a diverse workforce using 
up to date development technologies? Can 
you help us keep up to date on those 
technologies? If so, we want to hear from you! 
 
 
 
The successful candidate will have a proven 
track record in software development and will 
work as part of a small, friendly and highly 
collaborative team of developers working 
closely with internal customers to deliver quality 
software solutions using industry standard 
development languages such as C# and 
JavaScript. 
 
 
We offer flexible working hours, hybrid working, 
good peer support and regular support from 
the Business Partner team. 
 
Denbighshire employees can also benefit from 
the Local Government Pension Scheme and a 
number of rewards and salary sacrifice 
programmes, including car leasing and medical 
cover schemes. 
 
For an informal discussion relating to any of the 
above posts, please contact ICT on 01824 
706299 option 1 and ask to speak with an ICT 
Business Partner.  
 
Appointment will be subject to satisfactory 
references. 
 
 
If you are interested in this vacancy, please 
apply on-line via the website 
www.denbighshire.gov.uk. For alternative 
methods of applying please contact Customer 
Services on 01824 706000. 
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Rhaid i ymgeiswyr gwblhau ein ffurflen gais i 
gael ei ystyried. Mae’n ddrwg gennym nad 
ydym yn gallu ateb pob cais. Os nad ydych 
wedi derbyn ateb o fewn tair wythnos i’r 
dyddiad cau, dylech gymryd yn ganiataol nad 
ydych wedi cyrraedd y rhestr fer am gyfweliad. 
 
Dyddiad Cau: 10 Chwefror 2025 
Dyddiad Cyfweliad: 19, 20, neu 21 
Chwefror 2025 

Candidates must complete our application 
form to be considered. We regret that we are 
unable to reply to all applications. If you have 
not received a reply within three weeks of the 
closing date, you must assume that you have 
not been short listed for interview. 
 

Closing Date: 10 February 2025 
Interview Date: 19, 20, or 21 February 
2025  

Mae Cyngor Sir Ddinbych yn ymroddedig i Gyfle 
Cyfartal a’i Safonau Iaith Gymraeg.  Rydym yn 
croesawu ceisiadau yn y Gymraeg.  Sylwch na fydd 
unrhyw ffurflenni cais a dderbynnir yn y Gymraeg yn 
cael eu trin yn llai ffafriol na ffurflenni cais a 
gyflwynwyd yn Saesneg. 

 

Denbighshire County Council is committed to Equal 
Opportunities and its Welsh Language Standards. We 
welcome applications in the Welsh Language and 
application forms received in the Welsh Language 
will not be treated less favourably than an 
application form submitted in English. 
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CYNGOR SIR DDINBYCH SWYDD-DDISGRIFIAD 

Teitl y Swydd:  Datblygwr 

Graddfa:  8        

Gwasanaeth:  Gwella Busnes a Moderneiddio 

Maes Gwasanaeth:  Trawsnewid Busnes a TGCh 

Yn atebol i:  Partner Busnes 

Cyfeirnod y Swydd / Dyddiad cyhoeddi:        

Pwrpas y Swydd 

Bydd deiliaid y swyddi yn rhan o dîm bychan o ddatblygwyr sy’n cydweithio gyda’i gilydd 
a chyda cwsmeriaid mewnol i ddarparu atebion meddalwedd mewn awyrgylch datblygu 
hyblyg. 

Mae’n rhaid i’r datblygwyr allu gweithio mewn awyrgylch datblygu cyflym sy’n golygu 
cyswllt rheolaidd â chwsmeriaid. Byddwch yn gweithio’n agos ag aelodau eraill o’r tîm I 
ddatblygu, profi a threfnu elfennau o brosiectau, gan fynychu cyfarfodydd rheolaidd 
gyda chwsmeriaid i adolygu ac addasu unrhyw ateb. 

Bydd yr atebion a ddatblygir yn cynorthwyo â gwelliannau i ansawdd, effeithlonrwydd a 
chost-effeithiolrwydd gwasanaethau. 

Prif Gyfrifoldebau  
Creu a datblygu atebion ar draws amryw o feysydd busnes; gan gynnwys atebion arloesol 
sy’n moderneiddio prosesau ac yn integreiddio cymwysiadau corfforaethol. Bydd gofyn i 
chi: 

 Ddatblygu systemau meddalwedd yn defnyddio Microsoft Visual Studio gan 
ddefnyddio C#, ASP.net Core/ASP.net MVC, Vue.js, React.js, HTML5, CSS3, 
JavaScript, SQL, SSIS ac Entity Framework (EF)/EF Core  

 Gweithio drwy gadw mewn cysylltiad â chwsmeriaid a chydweithio gyda 
datblygwyr mewn tîm datblygu bychan a hyblyg. 

 Meddu ar sgiliau cyfathrebu a chyflwyno rhagorol ar lafar ac ar bapur. 
 Deall materion cymhleth a hwyluso datrysiadau 
 Darparu cyngor technegol i gwsmeriaid a’u tywys drwy atebion technegol ar eich 

liwt eich hun pan nad oes ateb a ragnodir. 
 Ymgymryd â dyletswyddau eraill sy’n gymesur â’r swydd. 

 

Bydd yn rhaid i chi sicrhau ansawdd prosiectau drwy brofi systemau a chydlynu profi 
derbynioldeb cwsmeriaid. 

 Datblygu a phrofi pecynnau gwaith iteraidd/sbrint yn gyson 
 Cynnal gweithdai sbrint gyda chwsmeriaid 
 Trefnu gwelliannau gweithredol iteraidd yn rheolaidd 

Adnoddau / Offer / Deunyddiau 
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Gliniadur sy’n eiddo i’r Cyngor. 

Goruchwylio / Rheoli Pobl 

Bydd gofyn i chi fentora a hyfforddi aelodau eraill o staff o fewn y Tîm er mwyn rosglwyddo 
sgiliau. 

Gallu dirprwyo i’r Uwch Ddatblygwr fel bo’r angen. 

Gwybodaeth, Sgiliau, Hyfforddiant a Phrofiad 

Bydd deilydd y swydd wedi’i: 

 Addysgu hyd at lefel HND mewn pwnc sy'n gysylltiedig â Thechnoleg Gwybodaeth. 
Dylai deilydd y swydd fod ag o leiaf 2 flynedd o brofiad perthnasol mewn rôl 
datblygu meddalwedd. 

 Profiad o ddatblygu systemau meddalwedd yn defnyddio Microsoft Visual Studio 
gan ddefnyddio C#, ASP.net Core/ASP.net MVC, Vue.js, React.js, HTML5, CSS3, 
JavaScript, SQL, SSIS ac Entity Framework (EF)/EF Core  

 Gwybodaeth am bob elfen o gylch oes datblygu prosiect 
 Gallu gweithio'n effeithiol fel unigolyn ac fel rhan o dîm datblygu hyblyg. 
 Meddu ar sgiliau cyfathrebu a rhyngbersonol rhagorol, gan fod y gallu i 

gyfathrebu’n effeithiol gyda chwsmeriaid a budd-ddeiliaid ar bob lefel yn hanfodol. 
 Hunan-gymhelliant, brwdfrydedd a menter i weithredu mewn amgylchedd 

technegol iawn, sy’n prysur newid. 

Amodau Gwaith Arbennig 

Gweithio hybrid, o bell ac yn y swyddfa. 

Archwiliadau Cyflogaeth / Gofynion Penodol 

Mae'n ofynnol i bob aelod newydd o staff fynd drwy ein gwiriadau recriwtio mwy diogel; 
dau eirda boddhaol yn cwmpasu 3 blynedd o gyflogaeth, tystiolaeth o gymwysterau 
hanfodol, tystiolaeth o'r Hawl i Weithio yn y DU. 
 
Mae Cyngor Sir Ddinbych yn cydnabod ei rwymedigaethau i ddiogelu plant ac atal 
caethwasiaeth a masnachu mewn pobl, gan wneud popeth o fewn ei allu i atal 
caethwasiaeth a masnachu mewn pobl o fewn ei fusnesau. Mae sawl math o 
gaethwasiaeth modern, gan gynnwys masnachu mewn pobl, llafur gorfodol, caethiwed a 
chaethwasiaeth.  
 
Mae diogelwch yn bwysig i bawb, ac mae gofyn i holl gyflogeion Sir Ddinbych weithio yn 
unol â pholisïau a gweithdrefnau Diogelu Oedolion / Plant y Cyngor, mae dyletswydd 
arnynt i roi gwybod am unrhyw bryderon sy’n codi yn ystod eu dyletswyddau a bod yn 
ymwybodol o arwyddion cam-fanteisio. Dylid codi unrhyw bryderon â’r Rheolwr Diogelu 
Penodedig er mwyn i’r Cyngor allu gweithredu pan gaiff cam-fanteisio ei adnabod. 
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Gweledigaeth / Cyd-destun 

Mae rôl y datblygwr yn cynorthwyo i roi’r rhaglen foderneiddio a gwella ar waith drwy 
wella effeithlonrwydd, effeithiolrwydd ac argaeledd gwasanaethau cyngor. Mae darparu 
atebion technegol modern yn helpu’r Cyngor Sir i wireddu ei weledigaeth i ddarparu 
gwasanaethau o ansawdd. 
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CYNGOR SIR DDINBYCH MANYLION AM YR UNIGOLYN 
Mae'r Manylion yn nodi'r sgiliau, yr wybodaeth a'r profiad a ystyrir yn hanfodol er mwyn 
ymgymryd â dyletswyddau'r swydd yn effeithiol. Caiff ei defnyddio wrth lunio rhestr fer ac ar 
gyfer y broses o gyfweld am y swydd hon. Dylech ddangos ar eich ffurflen gais sut rydych 
yn bodloni'r meini prawf hyn.  Byddwch ddim ond yn cael eich cynnwys ar y rhestr fer os 
ydych yn bodloni pob un o’r meini prawf hanfodol (â’r meini prawf dymunol lle bo’n 
berthnasol). 

Teitl y Swydd:  Datblygwr 

Gwasanaeth:  Trawsnewid Busnes a TGCh 

Graddfa:  8 

MEINI PRAWF HANFODOL DYMUNOL 
DULL ASESU 

Ffurflen Gais / Cyfweliad / 
Cyflwyniad / Geirda ac 

ati 

1. ADDYSG A 
CHYMWYSTERAU 

 
HND mewn pwnc sy'n 
gysylltiedig â Thechnoleg 
Gwybodaeth 

Gradd mewn 
disgyblaeth sy'n 
gysylltiedig â 
chyfrifiaduron neu gwrs 
/ cymhwyster 
proffesiynol cysylltiedig 

Ffurflen Gais 

2. PROFIAD PERTHNASOL 

Profiad o ddatblygu 
Meddalwedd 
Cymhwysiad gyda 
Microsoft Visual Studio 
gan ddefnyddio C#, 
ASP.net Core/ASP.net 
MVC, JavaScript, HTML, 
CSS, SQL 
 

Profiad o’r dechnoleg 
a restrir isod: 
 
Vue.js, React.js, SSIS, 
Git, and Azure 
DevOps  
 

Ffurflen gais 
 
Cyfweliad 
 
Cyflwyniad/ 
Prawf 

3. GWYBODAETH A 
SGILIAU CYSYLLTIEDIG 
Â’R SWYDD 

Medrusrwydd mewn 
SQL Server gyda sgiliau 
mewn Mapio Data ac 
hyfedredd mewn Entity 
Framework (EF) / EF 
Core. 
 
Sgiliau cyfathrebu 
cyffredinol ardderchog 
 
Sgiliau dadansoddi 
Ardderchog 
 
Gallu gweithio yn unol 
ag amserlenni 
 
Gallu trefnu a 
blaenoriaethu gwaith yn 
effeithiol 
 

Amlygiad i gonfeydd 
data NoSQL. 
 
Profiad mewn dilysu 
defnyddiwyr a dilysu 
gan ddefnyddio 
‘Active Directory a 
ffarmweithiau 
seiliedig ar JWT. 
 
Ymwybyddiaeth 
gyda ‘OAuth2’ ac 
‘OpenID Connect’ 
 
Sgiliau hyfforddi da 
 
Gallu mentora a 
hyfforddi aelodau iau 
o’r tîm. 

Ffurflen gais 
 
Cyfweliad 
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Gallu trosglwyddo 
gwybodaeth i eraill 
 
Gweithio’n dda gydag 
eraill. 

4. NODWEDDION 
PERSONOL 

Agwedd hyblyg at waith 
 
Gallu cymell eich hun 
 
Cydwybodol a gyrru 
ansawdd yn ei flaen 
 
Chwaraewr tîm 
 
Gallu rheoli amser yn 
dda 
 

Sgiliau trefnu, cyflwyno 
a sgiliau pobl. 
 
Awch i ddatrys 
problemau 
 
Empathi at y Gymraeg 
a’r diwylliant Cymreig. 

Ffurflen gais 
 
Cyfweliad 
 

5. GOFYNION ERAILL 

Empathi gyda’r 
Gymraeg a diwylliant 
Cymru.  

Yn rhugl yn yr Iaith 
Gymraeg 
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DENBIGHSHIRE COUNTY COUNCIL JOB DESCRIPTION 

Job Title:  Developer 

Grade:  8 

Service:  Business Improvement and Modernisation 

Service Area:  Business Transformation & ICT 

Responsible to:  Business Partner 

Job ID Number / Date Issued:        

Job Purpose 
 

To be part of a small highly collaborative team of developers working closely with internal 
customers to deliver software solutions in an agile development environment. 

Developers must be comfortable working in a fast paced iterative development 
environment with regular contact with their customers. They will be working closely with other 
team members developing, testing and deploying elements of projects having regular 
customer meetings to review and adapt each solution as it progresses. 

The solutions that are developed will assist in improvements of service quality, efficiency 
and cost effectiveness.   
 
Principal Accountabilities and Responsibilities 
 

To create and develop solutions across multiple business areas, which are innovative and 
will modernise processes and integrate corporate applications through use of the following 
key activities: 

 Software application development in a Microsoft Visual Studio environment using C#, 
ASP.net Core/ASP.net MVC, Vue.js, React.js, HTML5, CSS3, JavaScript, SQL, SSIS and 
Entity Framework (EF)/EF Core. 

 Working in constant interaction with customers and developers in a small close knit 
agile development team.  

 By using strong written and verbal communication and presentation skills. 

 Understanding complex issues and facilitate resolutions 

 Providing technical advice to the customer and guide them to a technical solution of 
their requirements using own initiative, where there is no prescribed solution 

 To undertake other duties commensurate with the post 
 

To conducting quality assurance of projects through the use of systems testing and 
coordinating customer acceptance testing. 

 Ongoing development and testing of iterative work packages / sprints 

 Conducting sprint workshops with the customer 
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 Regular iterative deployments of improved functionality 

 

Resources/Equipment/Material 

Council owned laptop. 

Supervision/Management of People 
 

Will be required to mentor and coach other members of staff within the Team to promote 
ongoing skills transfer. 

 

Ability to deputise for the Senior Developer as required. 
 
Knowledge, Skills, Training and Experience 
 

The post holder will: 

 Be educated to at least HND level in an Information Technology related subject. The 
post holder should have at least 2 years relevant experience in a software 
development role. 

 Have software application development in a Microsoft Visual Studio environment 
using C#, ASP.net Core/ASP.net MVC, Vue.js, React.js, HTML5, CSS3, JavaScript, SQL, 
SSIS and Entity Framework (EF)/EF Core. 

 Have knowledge of all elements of the project development lifecycle 

 Be able to work effectively both alone and as part of an agile development team 

 Have excellent communication and interpersonal skills as the ability to communicate 
effectively with customers and stakeholders at all levels is essential. 

 Have a degree of self-motivation, enthusiasm and initiative is required to operate in a 
highly technical ever changing environment. 

 
Special Working Conditions 

Hybrid working, remotely and in the office 

Employment Checks/ Specific Requirements 
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All new starters are required to undergo our standard safer recruitment checks; two 
satisfactory references covering three years employment (where appropriate), evidence 
of essential qualifications and evidence of Right to Work in the UK. 
 
Denbighshire County Council recognises its obligations to safeguard children and adults 
together with preventing slavery and human trafficking and will do all in its power to 
prevent slavery and human trafficking within its business. Modern slavery can take many 
forms including the trafficking of people, forced labour, servitude and slavery. 
 
Safeguarding is everyone’s business and all Denbighshire employees are required to work 
in accordance with the Council’s Child / Adult Safeguarding policies and procedures and 
have a duty to report any concerns which may be noted during the course of their duties 
and are asked to be alert to the signs of exploitation. Concerns should be raised via their 
Designated Safeguarding Manager in order that the Council can take prompt action 
when exploitation is identified. 
 
Vision/Context 

The Developer role assists in the modernisation and improvement agenda though 
efficiencies in effectiveness and availability of council services. The delivery of modern 
technical solutions helps the County Council to achieve its vision for delivering quality 
services. 

 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
   
 

  



   
 

 

Version 2.0 FC 

 

DENBIGHSHIRE COUNTY COUNCIL PERSON SPECIFICATION 
The Person Specification sets out the skills, knowledge and experience that are considered 
to be necessary to carry out the duties of the post effectively. It will be used in the short-
listing and interview process for this post. You should demonstrate on your application form 
how you meet these criteria as you will only be shortlisted if you meet all of the essential 
criteria (and desirable criteria where applicable). 

Post Title:  Developer 

Service Business Transformation and ICT 

Grade:  8 

 
CRITERIA 

 
ESSENTIAL 

 
DESIRABLE 

 

METHOD OF 
ASSESSMENT 

Application Form / 
Interview / Presentation / 

References etc 

1. EDUCATION & 
QUALIFICATIONS 

At least HND in 
Information 
Technology related 
subject  
 

Degree in a 
computer related 
discipline or 
associated course / 
professional 
qualification 

Application Form 

2. RELEVANT EXPERIENCE 

Experience of Software 
Development in a 
Microsoft Visual Studio 
Environment using C#, 
ASP.net Core/ASP.net 
MVC, JavaScript, HTML, 
CSS, SQL 

Experience of the 
following 
technologies: 
 
Vue.js, React.js, SSIS, 
Git, and Azure 
DevOps  
 
 

Application form 
 
Interview 
 
Presentation/Test 

3. JOB RELATED 
KNOWLEDGE & SKILLS 

Expertise in SQL Server 
with skills in Data 
Mapping and 
proficiency in Entity 
Framework (EF) / EF 
Core. 
 
Excellent all round 
communication skills 
 
Excellent analytical 
skills  
 
Must be able to work 
to and meet 
deadlines. 
 

Exposure to NoSQL 
databases. 
 
Experience in 
Authentication and 
Authorization using 
Active Directory (AD) 
and JWT-based 
frameworks. 
Familiarity with 
OAuth2 and OpenID 
Connect 
 
Good training skills 
 
Ability to mentor and 
coach junior team 
members 

Application Form 
 
Interview 



   
 

 

Version 2.0 FC 

 

Ability to organise & 
prioritise work 
effectively. 
    
Ability to pass on 
knowledge to others. 
    
Work well with others. 

4. PERSONAL QUALITIES 

Flexible approach to 
work 
 
Self-motivated 
 
Conscientious, quality 
driven 
 
Team Player 
 
Excellent time 
management 
 
Demonstrate excellent 
interpersonal skills 

Organisational, 
presentation and 
people skills.  
 
Solution orientated 
 
 

Application Form 
 
Interview 

5. OTHER REQUIREMENTS 

Empathy with the 
Welsh language and 
culture. 
 

Fluent in the Welsh 
Language 

Application Form 
 
Interview 

 


