
Head Teacher
Ysgol Y Castell

Permanent Position
Start date: October / November 2022
Salary Group 1: L12 - L18*, £56,307 - £64,620
 

Vacancy Information Pack



It’s a growing school and we are in the process of modernising the building, to include a
challenging extension.

The successful applicant will lead a team of 19 staff who embrace innovation, and put
the children’s welfare at the heart of everything they do. We strive to inspire all our
children to be the very best they can in all that they do, enabling the development of
skills, which will provide them with the strongest start to be successful in an ever-
changing world. 

Learning is our core purpose and we champion challenge and learning within a safe
school environment where everyone is helpful, considerate and respectful of each other.
Our mission statement is “Learning from each other. Succeeding together.” We believe
that by doing this we will inspire each other to reach our vision.

The school is located within the centre of the town near the castle with strong links to,
not only the families who attend the school, but the whole community. To quote a
longstanding member of staff: ‘the school is welcoming and friendly and has a
wonderful community feeling’. Parents are also very impressed with the school. 

We are looking for an inspirational leader who can build on our past successes, take our
school forwards, and enhance the work already in place regarding the new curriculum of
Wales. Our ideal Headteacher will have excellent leadership skills, possess an
innovative and creative mind-set, and will have a passion for creating a learning
environment where all children can strive as inquisitive learners.

The Governing Body welcomes applications from individuals with an NPQH and those
who are following the qualification at present, and the ability to inspire, to challenge,
and to motivate others to reach their full potential. You will be an experienced
professional who is fully committed to inclusivity and raising standards for all pupils.

The successful candidate will be able to deliver on a clear strategic vision for the
school, and will have the drive and skills to promote the sharing of outstanding practice
and to ensure high levels of achievement for all.

We look forward to receiving your application.

Letter from Cllr Arwel Roberts
Chair of the Governors
Dear Applicant,

Thank you for expressing your interest in the post of
Headteacher at Ysgol y Castell.

Ysgol y Castell is an English medium school with 204
fulltime and 27 part time pupils on roll, with Welsh taught
as a second language to all pupils from Nursery to Year 6.



"Learning from each other.  Succeeding together."

Ysgol y Castell is a Community Primary School situated in the historic town of Rhuddlan.
It takes its name from the magnificent 13th century castle built as one of the 'iron ring'
fortresses (along with Caernarfon and Conwy) by the English monarch Edward I.    

Each pupil at Ysgol y Castell enhances our school with their individual talents and
personality.  We believe that everyone is a learner and every opportunity is a learning
experience. Teaching should take place in a happy and pleasant environment and we
strive to create and reflect this within the school. 

The teachers and teaching assistants at Ysgol y Castell are passionate about the
privileged position they are in, to be able to inspire and encourage the next generation,
and take their responsibility very seriously. 

The governors at Ysgol y Castell work together with the Headteacher and staff to help
ensure the school provides successful teaching and learning for all pupils. The
governing body prides themselves on being supportive, and there is a diverse range of
experience which enhances how they are able to support the schools objectives. The
governing body is also visible in school as well as on hand to assist where needed. There
are also links to the town council and other community groups as well, such as the
historical society, dementia group and St Marys Church. 

The school is highly involved in the Erasmus Project, working with international schools
and the local schools cluster, as well as utilising the brilliant facilities on offer within
the town, including Rhuddlan Nature Reserve and Rhuddlan Library, as well as being
involved with community events and competitions in collaboration with Rhuddlan Town
Council and local charities and organisations.  

For more information about our school please visit our website: www.ysgolycastell.org

Our School



"The school has a friendly and welcoming
environment.  Teachers recognise achievements,
and there is a real awareness of the children's
mental well-being and safety."

Our Head Boy and Head Girl
"Our teachers and teaching assistants are
friendly and kind and encourage you to do your
best.

We enjoy PE, doing Christmas plays, clubs,
sports day, maths, Topic homework.

When we leave to go to high school we will miss
our teachers, friends and being head boy and
head girl.  We will miss "Star of the Week",
singing in church, Kiva sessions... well, just
EVERYTHING!"

Head Boy: Lucas
Head Girl: Marlee

"There is good support with special educational
needs, and caring staff, creating a community, and
supportive school."

"1. The size - children can't disappear under the
radar.  All the teachers seem to know all of the
pupils and vice versa.
2. Communication levels are really good - teachers
and the headteacher are always accessible (even
responding out of school hours).
3.  There are a variety of clubs and activities in and
out of school - plenty of non-curricular activity."

Parents' Thoughts
We take great pride in the feedback we receive from our pupils' parents, knowing they
find our school to be an inclusive community which supports, encourages, and cares for
their children.  Here are some of their thoughts:

"Involvement with the community and charity events
makes a positive environment."



Located in scenic North Wales, residents of Denbighshire are in the fortunate position of
being able to enjoy this peaceful Area of Outstanding Natural Beauty, which runs the
entire length of the county, as well as the hustle and bustle of our market towns and
coastline. Ours is a county of contrasting environments, from wild rivers, mountains and
forests, to historic castles, lively towns, and stunning beaches in Rhyl and Prestatyn
boasting blue flag status.

Rhuddlan itself is embedded in an extensive and exciting history, with its impressive
castle first dating back to 1277. Rhuddlan is a welcoming, vibrant  town, offering a lively
high street featuring a fine range of independent award winning shops, cafés and
restaurants. Community is at the heart of Rhuddlan, with regular events taking place in
the town such as food and craft fairs, and even our own family-friendly music festival;
"Rhuddfest". Rhuddlan Nature Reserve offers the ideal location for wildlife to thrive, and
a recreational area for local people and visitors, and is used regularly by the school.

Connecting Rhuddlan to the rest of North Wales, the A55 is easily accessible from the
town. The popular coastal destination of Llandudno is 30 minutes west of Rhuddlan, and
the picturesque island of Anglesey is just over a further half hour's drive away, whilst
Liverpool and Chester are within an hour’s drive to the east of Rhuddlan. For an even
quicker journey to these destinations and beyond, there is a mainline train service along
the North Wales coast.  The town also boasts excellent connection to local towns such as
Rhyl, Prestatyn and Denbigh when travelling by bus, with main line service stops,
timetabled frequently throughout each day.

Rhuddlan - The Local Area



How to Apply
If you have the skills, experience, passion and ambition to lead and shape our school in
this exciting opportunity , we would be delighted to hear from you.

To apply:
 

Complete our application via the Denbighshire County Council website:
 

www.denbighshire.gov.uk
 

Please outline on your application form how you meet all the essential criteria for this 
position within your supporting statement.

 

CLOSING DATE - Monday 23rd May 2022
SHORTLISTING - Wednesday 25th May 2022

INTERVIEW DATES - Thursday 9th & Friday 10th June 2022
(Candidates will need to be available to attend both days)

Any documentation can only give you a small snapshot of the school and so, we
encourage you to visit us prior to the application closing date.

Date available for school visit:
6:00pm, Tuesday 17th or Wednesday 18th May 2022

 

To arrange to attend the school visit, please contact Cllr Arwel Roberts via email:
arwellroberts@tiscali.co.uk



Job Description

Job Title:  Headteacher of Ysgol y Castell

Job Purpose:  To provide vision, leadership and direction for the school. With the
governing body, to be responsible for creating and maintaining a productive learning
environment which is engaging and fulfilling for all students and fosters the continuous
improvement of the quality of education

Accountable to:  The Governing Body

Accountable for:  Standards, all staff and resources

All staff are expected to adhere to and work within the parameters of the School
Teachers Pay and Conditions framework, and the Professional Standards for Teaching
and Leadership. 

Headteachers – Overriding Requirements

A headteacher’s professional duties must be carried out in accordance with and subject
to:

a) the provisions of all applicable legislation and any orders and regulations having
effect under the applicable legislation, and in particular the Education Act 1996 (17) and
the Act;

b) the instrument of government of the headteacher’s school;

c) any rules, regulations or policies made either by the governing body on matters for
which it is responsible, by the authority with respect to matters for which the governing
body is not responsible or by the headteacher’s employers;

d) where the school is a voluntary, foundation or foundation special school, any trust
deed that applies to the school;

e) any scheme prepared or maintained by the authority under section 48 of the School
Standards and Framework Act 1998(18);

f) the terms of their appointment.

Delegation

The professional responsibilities of a headteacher under paragraph 45.9 must not be
delegated other than in accordance with paragraph 47.2.

Subject to paragraph 44.1, a headteacher’s responsibilities may be delegated to a
deputy headteacher, assistant headteacher or other member of the staff in a manner
consistent with their conditions of employment, having regard to the nature and extent
of their management responsibilities, and maintaining a reasonable balance between
work and other commitments for each teacher in accordance with paragraph 50.4.



Professional Responsibilities

A headteacher may be required to undertake the following duties:

Whole School Organisation, Strategy and Development

Provide overall strategic leadership and, with others, lead, develop and support the
strategic direction, vision, values and priorities of the school.

Develop, implement and evaluate the school’s policies, practices and procedures.

Teaching
 

Lead and manage teaching and learning throughout the school, including ensuring, save
in exceptional circumstances, that a teacher is assigned in the school timetable to every
class or group of pupils:

a) in the first, second, third and fourth key stages, for foundation and other core
subjects and religious education; and,

b) in the preliminary stages.

Health, Safety and Discipline

Promote the safety and well-being of pupils and staff.

Ensure good order and discipline amongst pupils and staff.

Management of Staff and Resources

Lead, manage and develop the staff, including appraising and managing performance.

Develop clear arrangements to advise the relevant body on pay recommendations for
teachers, including on whether a teacher at the school who applied to be paid on the
upper pay scale should be paid on that scale.

Organise and deploy resources within the school.

Promote harmonious working relationships within the school.

Maintain relationships with organisations representing teachers and other members of
the staff.

Lead and manage the staff with a proper regard for their well-being and legitimate
expectations, including the expectation of a healthy balance between work and other
commitments.

Professional Development

Promote the participation of staff in relevant continuing professional development.

Participate in arrangements for the appraisal and review of their own performance and,
where appropriate, that of other teachers and support staff.



Participate in arrangements for their own further training and professional development
and, where appropriate, that of other teachers and support staff including induction.

Communication

Consult and communicate with the governing body, staff, pupils, parents and carers.

Work With Colleagues and Other Relevant Professionals

Collaborate and work with colleagues and other relevant professionals within and
beyond the school including relevant external agencies and bodies.

Rights Conferred

In addition to the provisions of paragraph 50 the following rights apply:

Dedicated Headship Time

A headteacher is entitled to a reasonable amount of time during school sessions, having
regard to their teaching responsibilities, for the purpose of discharging their leadership
and management responsibilities.

Daily Break

A headteacher is entitled to a break of reasonable length in the course of each school
day, and must arrange for a suitable person to assume responsibility for the discharge
of their functions as headteacher during that break.

Employment Checks / Specific Requirements

All new starters are required to undergo our standard safer recruitment checks; an
enhanced DBS clearance, 2 satisfactory references covering 3 years employment,
evidence of essential qualifications, evidence of Right to Work in the UK. 

Safeguarding Statement

Ysgol y  Castell recognises its obligations to safeguard children and adults together
with preventing slavery and human trafficking and will do all in its power to prevent
slavery and human trafficking within its business. Modern slavery can take many forms
including the trafficking of people, forced labour, servitude and slavery.

Safeguarding is everyone’s business and all employees are required to work in
accordance with Denbighshire County Council’s Child / Adult Safeguarding policies and
procedures and have a duty to report any concerns which may be noted during the
course of their duties and are asked to be alert to the signs of exploitation. Concerns
should be raised via their Designated Safeguarding Manager/Officer in order that the
School and Council can take prompt action when exploitation is identified.



Essential Criteria

Education and 
Qualifications

Qualified Teacher Status
National Professional Qualification for Headship 
(NPQH) or willingness to gain within 24 months

Leadership and 
Management

Demonstrate ability to provide strategic vision, 
leadership and direction
Demonstrate ability to set high expectations and 
sustain a successful learning culture
Proven track record of raising and maintaining 
standards
Working knowledge of school development plans and 
school self-evaluation
Experience of initiating and managing change
Clear understanding of providing for the wellbeing of 
all pupils
Has knowledge and awareness of excellent standards

Teaching and 
Learning

Has a wide range of experience monitoring and 
developing teaching and learning
Takes a child centred and inclusive viewpoint towards 
education
Knowledge of procedures and strategies for supporting 
pupils with Additional Learning Needs and Behaviour 
Support

Developing Staff and 
Working with Others

Track record of being able to inspire, challenge, 
motivate and empower staff
Able to foster an open and fair culture

Personal Specification
The Person Specification sets out the skills, knowledge and experience that are
considered to be necessary to carry out the duties of the post effectively.  It will be used
in the shortlisting and interview process for this post.  You should demonstrate on your
application form how you meet these criteria as you will only be shortlisted if you meet
all of the essential criteria. 



Essential Criteria

Accountability and 
Autonomy

Committed to school working effectively and 
efficiently working towards academic achievement and 
the moral, emotional and social developments of all 
pupils
Demonstrate the ability to work closely with the 
Governing Body

Personal Qualities

Strong parental engagement skills and the 
understanding of the importance of maintaining mutual 
respect
Excellent organisational, interpersonal and 
management skills
An inspirational and strong leader with the ability to 
inspire confidence and trust with pupils, parents, 
colleagues and governors

Strengthening the 
Community

Experience of and commitment to developing a vision 
for working with the wider community
Experience of working collaboratively with other 
schools and sharing good practice
Experience of working closely with the local 
community for the benefit of the learners
Ensure that the school plays a central role in the 
school's catchment area

Pupil Welfare

Take a child centred, 'whole child', inclusive approach
Demonstrate a commitment to safeguarding and 
promoting the welfare of children and young people
Shows a real interest in the lives and developments of 
children
Demonstrate an empathy with the Welsh language and 
culture

Desirable Criteria

Previous successful Headteacher experience
Experience of leading a school through building 
expansion/extension construction



Thank you for
your interest

Ysgol Y Castell
Website: www.ysgolycastell.org

Twitter: @ysgolycastell
Address: Ysgol Y Castell, Hylas Ln, Rhuddlan, Denbighshire, LL18 5AG


